
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mission 

“Alvin Community College exists to improve the lives of its constituents by providing 

affordable, accessible, high quality and innovative academic, technical, and cultural 

educational opportunities for the diverse communities it serves.“ 

 

Vision 

“As a premier college that provides high-quality academic, technical, and cultural 

programs, Alvin Community College’s focus will be to promote student success, 

enhance quality of life, and support economic development.” 
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Board of Regents 

 

Called Meeting 
 

September 12, 2019 
6:15 PM 
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BOARD OF REGENTS 
ALVIN COMMUNITY COLLEGE 

3110 Mustang Road 
Alvin, Texas 77511 

 

OFFICIAL AGENDA OF CALLED MEETING 
September 12, 2019 at 6:15 PM 

NOLAN RYAN CENTER 
 

TABLE OF CONTENTS 

 
 

1. Call to Order  

2. Citizens Inquiries 
In accordance with ACC Board Policy BDB (Local), time will be allotted at each regular 
meeting of the Board of Regents for public comment.  Persons who wish to participate in 
the public comment portion of the meeting must sign up before the meeting begins and 
must indicate the topic about which they wish to speak.  No presentation may exceed 
five minutes.   
 
Specific factual information or recitation of existing policy may be furnished in response to 
inquiries, but the Board may not deliberate or decide regarding any subject that is not 
included on the agenda posted with notice of the meeting. 
 
A person addressing the Board who has a complaint or a concern who has not previously 
attempted to solve a matter administratively through resolution channels established by 
policy shall be referred to the appropriate policy to seek resolution. 

 

3. Certification of Posting of Notice 3 

4. Consider Approval of Compensation Study Contract 4 

5. Consider Approval of Personnel Action (Replacement):  Senior Human Resources 
Associate 

6 

6. Adjournment  
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Value CPS HR 
Consulting

Evergreen 
Solutions

Gallagher HR and 
Compensation 

Consulting

MGT of 
America 

Consulting

Segal Waters 
Consulting

Trest Benefits 
Solutions

30.00 22.30 27.70 23.90 24.90 23.40 9.50

40.00 28.00 35.50 32.00 31.00 31.00 16.60

30.00 4.67 19.23 12.73 11.42 5.00 30.00

100.00 54.97 82.43 68.63 67.32 59.40 56.10

1 Evergreen Solutions 82.43
2 Gallagher HR and Compensation Consulting 68.63
3 MGT of America Consulting 67.32
4 Segal Waters Consulting 59.40
5 Trest Benefits Solutions 56.10
6 CPS HR Consulting 54.97

Total

Final Ranking

RFP 19-08 Compensation Study

Proposal Evaluation Summary

Criteria

Qualifications and Experience
    Firm's history and experience
    Firm's experience with similar public entities and colleges and 
their 
        references
    Proposed personnel's qualifications and experience
    Sample work product

Project Approach and Services
    Work plan, methodology, approach to meet ACC's goals
    Clearly defined roles and responsibilities
    Communication and implementation plan

Price Proposal
    Total project cost, travel charges, additional services fees
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