
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mission 

“Alvin Community College exists to improve the lives of its constituents by providing 

affordable, accessible, high quality and innovative academic, technical, and cultural 

educational opportunities for the diverse communities it serves.“ 

 

Vision 

“As a premier college that provides high-quality academic, technical, and cultural 

programs, Alvin Community College’s focus will be to promote student success, 

enhance quality of life, and support economic development.” 
 

 

 

Agenda 
Board of Regents 

 

Regular Meeting 
 

May 12, 2020 
6:00 PM 
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BOARD OF REGENTS 
ALVIN COMMUNITY COLLEGE 

3110 Mustang Road 
Alvin, Texas 77511 

 

OFFICIAL AGENDA OF REGULAR MEETING 
May 12, 2020 at 6:00 PM 

VIRTUAL  
 

TABLE OF CONTENTS 

 
 

1. Call to Order  

A. Certification of Posting of Notice 4 

B. Pledge  

C. Invocation  

D. Citizens Inquiries  

2. Oath of Office and Election of Officers 5 

3. Election of Officers - Chair, Vice Chair and Secretary 6 

4. Board Chairman Report/Comments 
Board member reports/comments - Other reports from Board members concerning 
attendance or participation in a Board or ACC-related conference, event, activity, or 
committee; accolades 
for an ACC staff member or other deserving person. 

 

5. Approval of Board Minutes 7 

6. Information Items  

A. Personnel Action (TSCM):  Dispatcher, Campus Police 11 

B. Personnel Action (TSCM):  Dispatcher, Campus Police  15 

C. ACC Employee Headcount 19 

D. ACC Employee Resignation Report 20 

7. President’s Report - State of the College Report 21 

8. President’s Goal #2 Report of Campus Renovations 22 

9. Information Regarding Distribution of CARES Act Emergency Financial Aid to 
Students and Distribution of the Institutional Portion of the CARES Act Fund 

52 

10. Contract Recommendations 2020-21 71 

11. Consider Approval of A-Rocket Moving & Storage for Moving Needs on Campus 76 

12. Consider Approval of Corestone Paving & Construction for 2018 Maintenance Bond 
Parking Lot  Renovations 

77 

13. Financials 78 

14. Executive Session 
Private consultation with its attorney, when seeking the advice of its attorney in accordance 
with Section 551.071; for the purpose of deliberating the purchase, exchange, lease, or value 
of real property in accordance with Section 551.072. 
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A. Call to Order  

15. Consider Approval of Revision to Board Policy DEA Local Regarding Pay for 
Employees Working During Time of College Closing (Holiday and Emergency 
Closings) 

85 

16. Consider Approval of Tuition and Fees Recommendations  90 

17. Adjournment 
Adjournment of meeting 
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MEMORANDUM NO:  65-2020 

 
 
TO: Board of Regents 

FROM: Dr. Christal M. Albrecht  
 
DATE: May 1, 2020 
 
SUBJECT: Contract Recommendations for 2020-2021 
 

The following is a list of recommended contracts for 2020-2021.  These appointments may also be impacted 
by the need to reduce financial expenditures if the College faces a situation of financial exigency. 
 
ADMINISTRATIVE CONTRACTS (Annual) 
 
The following is a list of recommended Administrative Contracts for 2020-2021.  These appointments may also be 
impacted by the need to reduce financial expenditures if the College faces a situation of financial exigency. 
 
 
1 Jade Borne VP, Student Services 6 John Matula Dean, Arts & Sciences 

2 Wendy Del Bello Assist to President/Ex Dir Develop 7 Nadia Nazarenko Dean, General Education & 
Academic Support 

3 Stacy Ebert Dean, Legal & Health Sciences 
 

8 Jeffrey Parks Dean, Professional, Technical & 
Human Performance 

4 Karen Edwards Executive Director, HR 9
. 

Karl Stager VP, Administrative Services  

5 Cynthia Griffith VP, Instruction    
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PROFESSIONAL CONTRACTS (Annual) 
 
The following is a list of recommended Professional Contracts for 2020-2021.  These appointments may 
also be impacted by the need to reduce financial expenditures if the College faces a situation of financial 
exigency. Board of Regents Policy Manual, DMC (LOCAL) 
    

1 Daniel Abrego Programmer 30 Kevin Jurek Network Administrator 
2 Brian Allen Chief, Campus Police 31 Kelly Klimpt Dir, Information Technology 

3 Roger Bell Technical Services Librarian 32 Deborah Kraft Dir, Fiscal Affairs/Comptroller 

4 Fred Bellows Systems/DB Administrator 33 Hong “Louise” Le Accountant 
5 Dameria Boston Pathway Advisor 34 Gabriella Leon Dir, Financial Aid 
6 Sara Bouse Dir, TDCJ Programs 35 Christina Maartens Pathway Advisor 
7 Tamela Braswell Research Associate 36 Akilah Martin Dir, College & Career Pathways 
8 Steve Cabrera Manager, Network 37 Hameedah Majeed Dir, Physical Plant 
9 Kelly Caleb Sr HR Generalist 38 Rebecca McClain Head Librarian 

10 Gayland Capps Grant Coordinator 39 Alan Phillips Dir, Purchasing 
11 Andrea Celestine Assistant Registrar 40 Laura Pool Coor, Distance Education 

12 Robin Dahms Coor, Campus Events/Spec 
Proj 41 Michael Pounds Pathway Advisor 

13 Ben Deadwyler Manager, Information Tech 42 Jessica Ranero-
Ramirez Pathway Advisor 

14 Patricia Dildy Dir, Child Care Center 43 Irene Robinson Registrar 
15 Charzetta Fleming Web Administrator 44 Yoroba Russell Pathway Advisor 

16 Dakstone Fleming Videographer/Photographer 45 Sammi Sanders Digital Marketing Specialist 

17 Debra Fontenot Dir, Nursing Programs 46 Patrick Sanger Dir, Institutional Research 
18 Natalie Freese Dir, Learning Commons 47 Monica Silvas Pathway Advisor 
19 Daveon Gee College Recruiter 48 Lorrent Smith Dir, Marketing & Media 
20 Daniel Gonzalez Jr. Dir, Distance Education 49 Jessica Solcich Financial Aid Counselor 

21 Eduardo Gonzalez Assistant Dir, Physical Plant 50 Amanda Smithson Pathway Advisor 

22 Logan Griffith Programmer 51 D’Carrey Stell Coor, Designer/Technical Theatre  
23 Lola “Lilly” Guu Counselor 52 Diana Stiles Counselor 

24 Brett Haduch Coor, Disability Services 53 John Tompkins Coordinator, Communications 

25 Dacia Henderson Web Designer 54 Alpha Trevino Pathway Advisor 

26 Deborah “Toby” 
Herzog Pathway Advisor 55 William Trevino Dir, Testing  

27 Chakoa Jefferson Pathway Advisor - TDCJ 56 Harold Wicker Network Security Administrator 

28 Laurel Joseph Assistant Dir, Fiscal Affairs 57 Holly Williams Dir, Student Success and 
Advising 

29 Querencia Joshua Coor, Student Activities    
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ANNUAL FACULTY CONTRACTS    
 
Listed below are faculty members currently employed on an annual contract. It is recommended that they 
be approved by the Board of Regents to receive an annual appointment for the 2020-2021 academic year.  
These appointments may also be impacted by the need to reduce financial expenditures, if the College 
faces a situation of financial exigency. Board of Regents Policy Manual, DMC (LOCAL) 

 
1 Bob Ash Process Technology 22 Erin MacKenzie Biology 

2 Ian Baldwin History 23 Alexander Marriott History 

3 Jennifer Brazil Mathematics 24 Ashlea Massie English 

4 Viseeta Brown Health Information Management 25 Justin Morgan Associate Degree Nursing 

5 Thomas Burke Mathematics 26 David Mustain Automotive Technology - 
TDCJ 

6 Joshua Cowan English 27 Sibel Newton Industrial Design Technology 

7 Kristina Etheridge Diagnostic Cardio Sonography 28 Philip O’Brien Geology 

8 Nancy Fitzgerald Biology 29 Don Parus Process Technology 

9 Ashley Fonteno-Bellard English 30 Albert Pasaoa Economics 

10 Jerri Torres-Farmer Sports/Human Performance 31 George Phillips Law Enforcement  

11 Hailey Fuller History 32 Christopher Pulido Biology 

12 Darron Garner Human Services & Addiction 33 Elizabeth Saucedo Associate Degree Nursing 

13 Shannon Graham Emergency Medical Technology 34 Jason Schreiber Sports/Human Performance 

14 Amairani Hernandez-
Garcia Mathematics 35 Mary Song English 

15 Travis Hill Emergency Medical Technology 36 Maria Starling Speech 

16 Manuela Imthurn Mathematics 37 Alexander Swiger English 

17 Mary Jove Management 38 Laura Tapp Mathematics 

18 Azalia Kettler Associate Degree Nursing 39 Kathryn Trantham Diagnostic Cardio Sonography 

19 Heather Lewis Biology 40 Courtney Wolfe Associate Degree Nursing 

20 Karina Lovas Government 41 Sheila Woods Accounting 

21 Edmund Luquette Economics    
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FACULTY RECOMMENDED FOR TENURE 
 
Listed below are faculty members currently performing under an annual appointment.  Having met the 
established tenure criteria, it is recommended that they be approved by the Board of Regents to receive a 
Tenured Faculty appointment with the 2020-2021 academic year.  These appointments may also be impacted 
by the need to reduce financial expenditures if the College faces a situation of financial exigency. Board of 
Regents Policy Manual, DMC (LOCAL) 
 
 
      

1 Brian Berger Chemistry 4 Cindy Dalmolin Psychology 

2 Mekonnen Birru Associate Degree Nursing 5 Amy Terbrock Foreign Language 

3 Andrea Busch Office Administration 6 Jocelyn Wiltz Associate Degree Nursing 

    

  

  

TENURED FACULTY CONTRACTS 
 
These appointments may also be impacted by the need to reduce financial expenditures if the College faces a 
situation of financial exigency. Board of Regents Policy Manual, DMC (LOCAL) 

 
1 Karen Barnett Legal Studies 28 James Langley Industrial Design Technology 

2 Leslie Bartosh Culinary Arts 29 Dennis La Valley Arts 

3 Charley Bevill English 30 Cathy LeBouef Computer Info Technology 

4 James Boler Mathematics 31 Bill Lewis Communications 

5 Rhonda Boone Pharmacy Technology 32 Marby McKinney Respiratory Care 

6 Rosemary Bowen Culinary Arts - TDCJ 33 Elizabeth McLane Government 

7 Earnest Burnett Speech 34 Tory McTaggart Vocational Nursing 

8 Jay Burton Speech / Drama 35 Richard Melvin Computer Science 

9 Tana Hafner-Burton Associate Degree Nursing 36 Joseph Mills Physics 

10 Chris Chance History 37 Kevin Moody Music 

11 Haley Collins English 38 Leigh Ann Moore English 

12 Tonya Creel Psychology 39 Tommy Dan Morgan Biology 

13 Deanna Dick Mathematics 40 Jason Nichols Radio/TV Broadcasting 

14 Traci Elliott Psychology 41 Saul Olivares Foreign Languages 
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15 Craig Fos Criminal Justice 42 Carlos Ordonez Art 

16 David Griffith Music / Band Director 43 Thomas Parker English 

17 Jennifer Hopkins Mathematics 44 Sosina Peterson Mathematics 

18 Larry Huffman Industrial Design Tech-TDCJ 45 Tim Reynolds Economics 

19 Bea Hugetz English 46 Dwight Rhodes Biology / Horticulture 

20 Johanna Hume History / Government 47 Itzel Richarte Foreign Languages 

21 Kevin Jefferies Government 48 Dianna Smith Office Administration 

22 Bonny Johnson Sports / Human Performance 49 Michael Smith Computer Info Technology-
TDCJ 

23 Janet Joost Associate Degree Nursing 50 Keith Vyvial English 

24 Esther Kempen Chemistry 51 Bill Waggoner Speech 

25 Charles Kilgore Mathematics 52 Melinda Wallace Vocational Nursing 

26 Thirty Lacy Vocational Nursing 53 Ashley White Associate Degree Nursing 

27 Norma LaHart Respiratory Care 54 Jeanine Wilburn Early Care & Development 

      

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
CMA:tg 
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MEMORANDUM NO:  61-2020 

 
 
TO: Board of Regents 

FROM: Dr. Christal M. Albrecht  
 
DATE: May 11, 2020 
 
SUBJECT: Consider Approval of Corestone Paving & Construction for 2018 Maintenance  
  Bond Parking Lot and Drainage Renovations 
 

 
At the January 27, 2020 meeting, the Board approved the “Purchasing Cooperative” procurement 
method as the best value for 4 specific projects.  This approval included the Campus Wide 
Parking Lot Renovations projects which is comprised of rehabilitation of asphalt parking lots 
around Buildings A, B, C, D, E, H, and the lot which extends between the softball fields and 
tennis courts.  Also included was the Drainage Issue Remediation (Campus Wide) project. 
 
Corestone Paving & Construction has provided a proposal for this work, which is within the 
allocated budget.  The total estimated expenditure is $1,294,299 and this contract will be funded 
by maintenance tax notes proceeds.  This estimate includes a $40,000 construction contingency 
which would only be used by approval from Dr. Albrecht and will revert to the college in the 
event it is not used.   
 
It is recommended that the Board of Regents approve a contract to Corestone Paving & 
Construction for the Parking Lot and Drainage Renovations Project.  
 
 
 
 
 
 
 
 
 
CMA:tg 
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2019 • 2020 and_ 2020 - 2021 Fee Recommendations (Pending Board Approval)

Karl Slager Oecnlase llllemet lee for SUIM18{ 2020 classes only SJ5 $35 $0 Reduce expenses ID Sludents becaJsa of CCM0.19 Slsmw,2020 Tuition/Fee 

Karl Slager 
Weiver of CNl-of-Oislricl tuition to In-District tuition for full.time employees' 

$92 ($46) S4e Incentive fD lnaaase enro&nenl SWnrner, 2020 Tuition/Fee 
� 26 and under 

Admln Karl Slager 
Weiver of CNl-of-Oistrict tuition to ln-Oislrict luilion for fuD-time employees' 

S94 ($47) $47 lncenttve fD lraease enrolm!nl F1111, 2020 T uitioo,1=ee llepenc[eots 26 and under 

Admln Karl Slager Decrease tuition for 111-0islricl employees' dependents 26 and under S46 ($21) $25 lncemtve fD lraease enrolment SW-,2020 Toitlon/Fee 

Admin Karl Slager Decrease tuition for 111-0istrict employees' dependents 26 and under $47 ($22) $25 lncen1M! ID lnclease eMliment Fal,2020 Tultion,fee 

RESP Martiy McKinney Add ciinieal tracking software fee lo RSPT-1360 so $130 $130 Sl1llenls wl no( begin dinlcals IJIII Ille SIJMil Spring, 2021 Course Fee 
(FERES) 

"ON Debra Fonlenot 
Add Nurse Think lee lo RNSG-1260, RNSG-1461, RNSG-2462, RNSG-1261 

so $75 $75 � of vlrlual sin'Uatbn cww 1811 Fall,2020 Course Fee 
and RNSG-2463 (FENUR) 

91



Employee Dependent Poll 

Opened April 26th - Closed May 3rd 

01. Are you Full-Time or Part-Time Employee? 
Answer Choices 

Full-time 
Part-time 

Answered 
Skipped 

Responses 
60.76% 
39.24% 

175 
113 
288 

0 

02. Do you support a reduced tuition for dependent children under 26 for those who live in 
the ACC taxing district (similar to what we do for in district dual enrollment students)? 

Answer Choices Responses 
Yes 87.68% 249 
No 

03. Do you live out of ACC's taxing district? 
Answer Choices 

Yes 
No 

Answered 
Skipped 

Answered 
Skipped 

12.32% 

Responses 
61.71% 
38.29% 

35 
284 

4 

108 
67 

175 
113 

04. Do you have dependents who are aged 26 or under who would attend ACC if the out-of­
district fees were waived? (108 from 03 were directed to this question) 

Yes 
No 
Not applicable 

Answer Choices Responses 

Answered 
Skipped 

37.38% 
31.78% 
30.84% 

40 
34 
33 

107 
1 

05. Do you have dependents who are aged 26 or under who would attend ACC if there was a 
reduced tuition to $25/Semester Credit Hour for in district employees? (67 from 03 were 
directed to this question) 

Yes 
No 
Not applicable 

Answer Choices 

Answered 
Skipped 

Responses 
40.63% 
28.13% 
31.25% 

26 
18 
20 
64 
3 
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Analysis of Tuition Reduction for Dependents of In-district Employees and Fee Waiver for 
Dependents of Out-of-district Employees 

1. Assuming that 25 (60. 75% of 40) employees would take advantage of the waiver from 
OOD to ID, and they only have one dependent. (-$3 8, I 00) 

2020 Summer taking 6 hours, ACC would lose about $9,900 for waiving OOD to ID 
2020 Fall taking 12 hours, ACC would lose about $14,100 for waiving 00D to ID 
2021 Spring taking 12 hours, ACC would lose about $14, I 00 for waiving 00D to ID 

2. Assuming that 16 (60.75% of26) employees would take advantage of the $25 special 
pricing, and they only have one dependent. (-$12,000) 

2020 Summer taking 6 hours, ACC would lose about $2,400. 
2020 Fall taking 12 hours, ACC would lose about $4,800. 
2021 Spring taking 12 hours, ACC would lose about $4,800. 
Total estimated loss (-50, I 00) 

3. The approximate expected contact hour revenue generated for the same course credit 
hours listed above is $70,258. 

4. It is difficult to determine if the dependent student would have planned to attend Alvin 
Community College regardless of the waiver of the fee or the reduction in tuition. 
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Responses from ACC Inquiry 
Regarding 

Dependent Tuition 

Question sent to Presidents/Chancellors regarding: 

Do _yotJ reduce tuition for dependents of employees? 

Colleae Response 
Angelina 1. Tuition and fees waived for full time employees 

may take up to seven semester hours of credit 
and non-credit courses per semester. 

2. Tuition and fees are waived for dependents of 
full time employees under the age of 26 for up 
to 36 semester credit hours per year. 

Blinn College 1. No tuition reduction for dependents of 
employees. 

2. $75 textbook voucher per course, per semester, 
with a maximum up to $375 per semester. 

Brazosport College 1. Full time employees (credit courses - max of 4 
credit hours per semester and noncredit -
limited to an amount not to exceed the cost of 
the course up to $50), their spouses and 
dependent children (under the age of 25 and 
unmarried and will pay tuition and fees for up to 
80 college level semester credit hours and 
cannot repeat same college-level course unless 
prescribe in the declared degree) are eligible for 
benefits provided through the employee 
scholarship programs. 

2. Retired employees of the college shall be eligible 
to participate under this oolicv. 

College of the Mainland 1. Free college course enrollment for full-time 
benefits-eligible employee or the employee's 
dependent as defined by IRS regulations to 
enroll on one credit or noncredit course per 
semester for a total of three courses by year. 
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Collin College 1. Reduced tuition for children of nursing faculty, 
as outlined in Texas Education Code 54.355 

2. Waive the difference between in-district and out-
of-district tuition for the spouse and children of 
faculty members, as provided in Texas Education 
Code 54.211. 

Galveston College 1. Reimbursement for all permanent full-time 
employees for credit and non-credit courses 
taken at Galveston College that improve the job 
skill and/or oerformance at Galveston Colleae. 

Grayson College 1. No tuition reduction for dependents of 
employees. 

2. Book scholarship program and tuition/fees 
scholarship program for employee's dependents 
throuoh our Foundation. 

Laredo College 1. Tuition and fees are waived for dependents. 

Lee College 
North Central Texas College 

1. Dependents receive free tuition and fees 
through an institutional scholarship. 

Russell D. Lowery-Hart 
rdloweryhart@actx.edu 1. Employees and immediate family receive free 

tuition and fees. 
San Jacinto College 1. No tuition reduction for dependents of 

employees. 

South Plains College 1. No tuition reduction for dependents of 
employees. 

Dr. Shirley A. Reed 1. Tuition waived for dependents. 
sareed@southtexascollege.edu 
Southwest Texas Junior College 1. In-district and out-of- district tuition waived for 

deoendents 25 and under. 
Texarkana College 1. Spouse and dependents eligible for $100 

scholarships. Out of district waived. 
2. 15% discount for CE courses for employee, 

soouse and deoendents. 

As of 1/15/2020 
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